Previous research has shown that sexual harassment is a significant problem in educational and work environments. Despite the pervasiveness of the problem and the considerable number of studies that have been published over the last decade and a half, there is nevertheless substantial confusion over definitions of sexual harassment as well as operationalizations of these definitions into meaningful, empirical harassment categories. Some of the conceptual and methodological problems have been reviewed recently by Gillespie and Leffler (1987) , McKinney (1990), and Gruber (1990) . The purpose of this paper is to develop a comprehensive catego-rization of sexual harassment that is mutually exclusive and exhaustive, and that is reflective of the recent guidelines of the Equal Employment Opportunity Commission (EEOC; 1988).
As I will describe later, most research has shortcomings in both areas. Our task is fueled by two concerns. First, until we have observational or enumerative categories that are sensitive to the range and complexity of sexual harassment experiences, researchers cannot accurately answer such straightforward questions as the following: How many women have experienced harassment? Do some women receive different types of harassment than others? Are some occupations or organizational environments more harassment prone? Second, as both a researcher and a legal consultant in the area of sexual harassment I share concerns with others in the field who find it difficult to provide the courts or policymakers with clear and concise information because of the gaps between research and legal conceptualizations of harassment. 
